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The scope of the contract is to supply Hydra and Crane along with operator & helper to ISRPL
Panipat

Technical Pre-Qualification Criteria for Bidders

Bidder to have Work Orders for supply of 14MT Hydra and 40MT Crane of similar capacity (not less)
in past 5 years for minimum duration of 6 months. Bidder to submit relevant documentation for the
same.

The following details are to be submitted along with the Technical Offer:

1. The details of the Crane and Hydra (like make, model etc)

2. Mobilization Time required for Crane and Hydra

General Conditions:

1. All PPE is within the scope of Contractor.

2. Contractor shall mobilize experienced operators for the crane and hydra.

3. All lodging, fooding, boarding, transportation of manpower is within Contractor's Scope.

4. Contractor to make Temporary/Permanent Gatepass for the persons' deployed vide this contract
as per the rules and regulations laid by ISRPL. ESIC is mandatory.

5. No mobilization/demobilization cost shall be given for the Hydra and Crane.
6. Crane and Hydra specifications has been mentioned in details in the SOR.
7. The Statutory Load Test for the Crane and Hydra shall not older than 3 weeks before mobilisation.

8. The Crane and Hydra shall be considered mobilized only after submission of all documents and
fulfilling the requirements of the Contract.

9. Crane and Hydra to be provided with a Operator and Helper. In case of absence of Operator or
Helper Breakdown deduction shall be applicable.

10. Diesel for the Crane and Hydra is under ISRPL Scope. Contractor to ensure that the Diesel Tank
is having lock and Key provision.

11. Financial Qualification criteria:

FINANCIAL PRE QUALIFICATION CRITERIA (PQC)

1. Bidders must have an Average Turnover of at least 2 times of the ISRPL annualised estimated
cost of the work during last 3 financial years.
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2. Bidders must have experience of having successfully carried out and completed similar work
during last 3 financial years ending last day of the month previous to the month in which bids are
invited, of which experience should be any one of the following

a. Three similar completed works, each costing not less than the amount equal to 35% of the
annualised estimated cost.

or

b. Two similar completed works, each costing not less than the amount equal to 45% of the
annualised estimated cost.

or

c. One similar completed work costing not less than the amount equal to 75% of the annualised
estimated cost.

3. The Vendor must have a positive Net Worth for the last three financial years (Audited Annual
accounts statements are required to be submitted)

4. The Vendor's business should not be into continuous cash losses for last three financial years.

12. Detailed SOR is mentioned as per below (Next Page):
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Line
no.

Serv.Line
no

Description

Approx
Qty

uom

1

10000388

40MT RT Crane-Monthly-Normal Operation-Crane
Specifications:

40 MT Rough Terrain Hydraulic Crane with telescopic boom
with maximum boom length of more than 30 mtrs when fully
expanded without flyjib.

Crane supplied shall have all the basic accessories like safety
devices, SLI, lights, horn, reverse buzzer, rear view mirror,
hour meter and running meter installed and in working
condition. Crane should have all valid papers like PUC, RC
Book, Insurance Copy, Load Test Certificate etc as per Govt
rules and regulations.

All maintenance of the Crane and consumables like lube oil,
engine oil etc and PPE's is in scope of supply of Contractor.
Crane shall be of reputed make and should not be older than
10 years during the entire period of contract (from the date of
mobilisation and date of demobilisation). Maximum derating
of the Crane allowed is 10% of the capacity.

The Crane shall be accompanied by an experienced Operator
and Helper.

After everyday work duty register must be signed by
concerned engineer in charge or supervisor.

36

MON

10000389

40MT RT crane-Normal-Overtime Operation-40MT capacity RT
Crane, overtime hours is beyond normal duty hours of ISRPL
on week days and Sundays and ISRPL holidays.

150

HR

10000390

40MT RT Crane- Break down hours-Break down hours is the
hours during which Crane under breakdown or/and Crane
Operator is absent.

10% of hourly breakdown charges will be deducted if Crane
Helper is absent.

Breakdown Rate shall be 1.1 times the hourly hiring charges
considering 26 days in a month.

This amount will be deducted from monthly RA Bills or Final
Bill

HR
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4 10000385

14 MT Hydra-Monthly-Normal Operation-Hiring of Pick and
Carry Hydra. ACE 14AW or equivalent in Escorts or TIL only.
The Hydra should not be older than 10 years during the entire
period of contract (from the date of mobilisation and date of
demobilisation). No derating of the Hydra is allowed..

Hydra should be in good working condition and complete with
all necessary valid and original papers i.e. RC, Insurance,PUC
and TPI as per govt rules and regulations.

All accessories like horn, light, reverse buzzer etc should be in
working condtion.

All maintenance of the Hydra and consumables like lube oil,
engine oil etc and PPE's is in scope of supply of Contractor.

It should be fitted with hour meter and running meter. Diesel
is in ISRPL scope of supply.

The Hydra shall be accompanied by a Operator and Helper.
The Helper is also responsible for aiding the Operator during
Hydra marching or operation by using Flags/whistle etc. The
Contractor shall be responsible for providing thered flags,
whistles etc.

After everydays work duty register must be signed by
concerened engineer in charge or supervisor.

36

MON

5 10000386

14MT Hydra Monthly- Overtime Operation-14 MT capacity
Hydra. Overtime hours is beyond normal duty hours of ISRPL
on week days and Sundays and ISRPL holidays.

360

HR

6 10000387

14MT Hydra Monthly-Break down hours-Break down hours is
the hours during which Hydra is under breakdown or/and
Hydra Operator is absent.

10% of hourly breakdown charges will be deducted if Hydra
Helper is absent.

Breakdown Rate shall be 1.1 times the hourly hiring charges
considering 26 days in a month.

This amount will be deducted from monthly RA Bills or Final
Bill

HR




